Page 4973

Civil Rights Act of 1964, which is classified principally
to subchapters II to IX of this chapter (§2000a et seq.).
For complete classification of this Act to the Code, see
Short Title note set out under section 2000a of this title
and Tables.

AMENDMENTS

1972—Pub. L. 92-261 inserted provisions which made
section 1114 of title 18 applicable to officers, etc., of the
Commission and set forth punishment for violation of
such section 1114.

§2000e-14. Equal Employment Opportunity Co-
ordinating Council; establishment; composi-
tion; duties; report to President and Con-
gress

The Equal Employment Opportunity Commis-
sion shall have the responsibility for developing
and implementing agreements, policies and
practices designed to maximize effort, promote
efficiency, and eliminate conflict, competition,
duplication and inconsistency among the oper-
ations, functions and jurisdictions of the various
departments, agencies and branches of the Fed-
eral Government responsible for the implemen-
tation and enforcement of equal employment op-
portunity legislation, orders, and policies. On or
before October 1 of each year, the Equal Em-
ployment Opportunity Commission shall trans-
mit to the President and to the Congress a re-
port of its activities, together with such rec-
ommendations for legislative or administrative
changes as it concludes are desirable to further
promote the purposes of this section.

(Pub. L. 88-352, title VII, §715, July 2, 1964, 78
Stat. 265; Pub. L. 92-261, §10, Mar. 24, 1972, 86
Stat. 111; Pub. L. 94-273, §3(24), Apr. 21, 1976, 90
Stat. 377; 1978 Reorg. Plan No. 1, §6, eff. July 1,
1978, 43 F.R. 19807, 92 Stat. 3781.)

CODIFICATION

The first sentence of this section, which read ‘‘There
shall be established an Equal Employment Opportunity
Coordinating Council (hereinafter referred to in this
section as the Council) composed of the Secretary of
Labor, the Chairman of the Equal Employment Oppor-
tunity Commission, the Attorney General, the Chair-
man of the United States Civil Service Commission,
and the Chairman of the United States Civil Rights
Commission, or their respective delegates’ was omit-
ted pursuant to Reorg. Plan No. 1 of 1978, §6, 43 F.R.
19807, 92 Stat. 3781, set out as a note under section
2000e—4 of this title, which abolished the Equal Employ-
ment Opportunity Coordinating Council, effective July
1, 1978, as provided by section 1-101 of Ex. Ord. No.
12067, June 30, 1978, 43 F.R. 28967, set out as a note under
section 2000e of this title. See Transfer of Functions
note below.

AMENDMENTS

1976—Pub. L. 94-273 substituted ‘‘October’’ for “July”’.

1972—Pub. L. 92-261 substituted provisions which es-
tablished the Equal Employment Opportunity Coordi-
nating Council and set forth the composition, powers,
and duties of the Council for provisions which directed
the Secretary of Labor to make a report to the Con-
gress not later than June 30, 1965 concerning discrimi-
nation in employment because of age.

TERMINATION OF REPORTING REQUIREMENTS

For termination, effective May 15, 2000, of provisions
in this section relating to transmittal of a report and
recommendations to Congress, see section 3003 of Pub.
L. 104-66, as amended, set out as a note under section

TITLE 42—THE PUBLIC HEALTH AND WELFARE

§2000e-16

1113 of Title 31, Money and Finance, and item 19 on
page 165 of House Document No. 103-7.

TRANSFER OF FUNCTIONS

“Equal Employment Opportunity Commission” sub-
stituted in text for ‘“‘Council”’, meaning Equal Employ-
ment Opportunity Coordinating Council, pursuant to
Reorg. Plan. No. 1 of 1978, §6, 43 F.R. 19807, 92 Stat. 3781,
set out as a note under section 2000e-4 of this title,
which abolished Equal Employment Opportunity Co-
ordinating Council and transferred its functions to
Equal Employment Opportunity Commission, effective
July 1, 1978, as provided by section 1-101 of Ex. Ord. No.
12067, June 30, 1978, 43 F.R. 28967, set out as a note under
section 2000e of this title.

SUBMISSION OF SPECIFIC LEGISLATIVE RECOMMENDA-
TIONS TO CONGRESS BY JANUARY 1, 1967, TO IMPLE-
MENT REPORT ON AGE DISCRIMINATION

Pub. L. 89-601, title VI, §606, Sept. 23, 1966, 80 Stat.
845, directed the Secretary of Labor to submit to the
Congress not later than Jan. 1, 1967 his specific legisla-
tive recommendations for implementing the conclu-
sions and recommendations contained in his report on
age discrimination in employment made pursuant to
provisions of this section prior to its amendment in
1972.

§2000e-15. Presidential conferences; acquaint-
ance of leadership with provisions for em-
ployment rights and obligations; plans for
fair administration; membership

The President shall, as soon as feasible after
July 2, 1964, convene one or more conferences for
the purpose of enabling the leaders of groups
whose members will be affected by this sub-
chapter to become familiar with the rights af-
forded and obligations imposed by its provisions,
and for the purpose of making plans which will
result in the fair and effective administration of
this subchapter when all of its provisions be-
come effective. The President shall invite the
participation in such conference or conferences
of (1) the members of the President’s Committee
on Equal Employment Opportunity, (2) the
members of the Commission on Civil Rights, (3)
representatives of State and local agencies en-
gaged in furthering equal employment oppor-
tunity, (4) representatives of private agencies
engaged in furthering equal employment oppor-
tunity, and (5) representatives of employers,
labor organizations, and employment agencies
who will be subject to this subchapter.

(Pub. L. 88-352, title VII, §716(c), July 2, 1964, 78
Stat. 266.)

EXECUTIVE ORDER NoO. 11197

Ex. Ord. No. 11197, eff. Feb. 5, 1965, 30 F.R. 1721, which
established the President’s Council on Equal Oppor-
tunity, was revoked by Ex. Ord. No. 11247, eff. Sept. 24,
1965, 30 F.R. 12327, formerly set out as a note under sec-
tion 2000d-1 of this title.

§2000e-16. Employment by Federal Government

(a) Discriminatory practices prohibited; employ-
ees or applicants for employment subject to
coverage

All personnel actions affecting employees or
applicants for employment (except with regard
to aliens employed outside the limits of the
United States) in military departments as de-
fined in section 102 of title 5, in executive agen-
cies as defined in section 105 of title 5 (including
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